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Labour rights

By Swedbank Robur in cooperation with LO (the Swedish Trade Union Confederation)
Folksam LO Pension and Förbundsfonderna

Background and application

This document outlines Swedbank Robur’s position on
what constitutes a well-developed agenda regarding the
rights of employees. We apply this position paper in our
efforts to influence companies. The degree of influence
varies depending on the risks in each industry and company. Swedbank Robur’s Policy for Responsible Investment and Swedbank Robur’s Principles for Shareholder
Engagement stipulate that corporate responsibility
within the area of sustainability should be aligned with
the principles of the UN Global Compact, which are based
on international standards for human rights, working
conditions, the environment/climate and business ethics.
Swedbank Robur has a responsibility to act on these
matters in the interest of our customers. Swedbank
Robur has also signed the Principles for Responsible
Investment (PRI), which commits us to adopt and implement sustainability principles..

Basis of value

Our view is that companies have a responsibility to
comply with international standards and conventions
on terms that exceed the companies’ strict legal obligations. Our position is based on the Principles of the UN
Global Compact (primarily Principles 3, 4 and 6), the UN
Guiding Principles on Business and Human Rights, the
OECD Guidelines for Multinational Enterprises and the
International Labour Organisation’s (ILO) Eight Core
Conventions.
The Ten Principles of the UN Global Compact:
Principle 3: Businesses should uphold the freedom of
association and the effective recognition of the right to
collective bargaining.
Principle 4: Businesses should uphold the elimination of
all forms of forced and compulsory labour.

Starting points

Through our analyses and dialogues with companies, we
know that issues regarding labour rights are a
challenge for companies to handle. Particularly vulnerable workers still exist, for example, there is an increase
in immigrant and child workers throughout the world, and
worker representation differs from country to country.
Consequently, we have clarified our sustainability criteria
through this position paper. Refer also to our position
paper on children’s rights for more information about our
position on child labour.
Implementing and complying with international labour
standards can occasionally entail extra costs for
companies. However, many reports show that companies
that integrate international labour standards often see
improvements in productivity and economic growth.
Minimum wages and working hours as well as respect for
equality, can generate greater satisfaction and better
performance for the employees and reduce employee
turnover.
Investments in vocational training can lead to a better
educated workforce and higher level of employment.
Good safety efforts can prevent accidents and reduce
injuries and healthcare costs. The right of association
and collective bargaining can lead to better cooperation
and collaboration between employers and employees,
improve working conditions, lower costs in conjunction
with labour conflicts and improve social stability.
We analyse every company and industry based on their
specific conditions. Labour rights vary for different
companies depending on the risks in the nature of
business and the company’s geographic presence.

Principle 6: Businesses should uphold the elimination of
discrimination in respect of employment and
occupation.
ILO’s Eight Core Conventions:
No 29: Forced Labour Convention
No 87: Freedom of Association and Protection of the 		
Right to Organise Convention
No 98: Right to Organise and Collective Bargaining 		
Convention
No 100: Equal Remuneration Convention
No 105: Abolition of Forced Labour Convention
No 111: Discrimination (Employment and Occupation) 		
Convention
No 138: Minimum Age Convention
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No 182: Worst Forms of Child Labour Convention

Position Paper - Labour rights

Page 2 of 3

Our view on companies’ responsibility
for labour law

We believe that all companies have a responsibility to
respect labour rights as defined in our values. We believe
that companies should have a good understanding of the
risks related to labour rights in the markets in which they
operate and have procedures for managing these risks in
all aspects of their business.

We view it as particularly value enhancing that
companies:
Are able to present an analysis of how they as
employers and producers of goods and services affect
the situation of employees in a broad perspective and
how they act thereafter.
Exercise their influence to strengthen and promote the
rights of employees in the communities in which they 		
operate.

We want companies to:
Respect labour rights and offer their employees good
working conditions. Companies should make similar 		
demands on their suppliers and other business partners
in their supply chain.

Encourage greater awareness about the local
conditions for children through, among other measures,
cooperating with local or international initiatives that
promote the situation for children and counter child 		
labour.

Offer a good work situation by respecting employees’ 		
rights and promoting good working conditions.

Have a pronounced strategy and action plan that 		
facilitates for working parents to combine family life 		
with work.

Apply statutory maximum hours of work and rest 		
periods and time off, as well as leave of absence for
illness and parental leave.
Evaluate wages in relation to the concept of a living 		
wage.
Protect employee integrity when personal data is
gathered or the workplace is monitored.
Treat all employees equally and ensure that the
workplace is free from discrimination and harassment.
Respect their employees’ right to join trade
union organisations or create opportunities for
employees to appoint representatives that participate
in decision-making forums.
Counter all forms of forced labour and human
trafficking. Companies should also respect minimum 		
age limits in accordance with relevant international and
domestic regulatory frameworks.
Implement a whistleblowing system that both
employees and external parties can access,
mechanisms to handle reported instances, and
guarantee protection of anonymity for informants.
Ensure that the company’s establishment in new
markets and its products or services do not violate the
rights of employees.

Measures:
If the company’s operations entail an elevated risk of
there being incidents of labour rights violations within
the supply chain, it should:
Have measures for countering violations of 			
labour law.
Carry out systematic steps for countering and 		
preventing violations in cooperation with
trade union organisations (including, risk
assessments, measures and evaluations).
Have an action plan for what measures should be taken
if labour law violations are discovered. Decisions are 		
to be taken with the employee’s best interest in mind in
consultation with trade union representatives
whenever possible. The employee should have access to
some form of dispute mechanism.
Communicate details regarding the background, causes
and measures taken.
Introduce control systems to prevent reoccurring 		
incidents.
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Further information
Union to Union is an organisation that coordinates LO
(the Swedish Trade Union Confederation), TCO (the
Swedish Confederation of Professional Employees),
Saco (the Swedish Confederation of Professional
Associations) and their member associations in
international trade union development cooperation.

International Union Confederation (ITUC) is the
global voice of the world’s working people in which
LO, TCO and Saco are members. Information about the
situation in many countries is published on the ITUC’s
website and it releases an annual report/index every
year.

The Trade Union Advisory Committee (TUAC) is an
international trade union organisation which has consultative status with the OECD. TUAC and its member
organisations monitor information about and follow
up OECD’s guidelines for multinational companies.

International Metalworkers federation (IMF) och
UNI Global Union (tidigare Union Network
International)
IMF and UNI pages listing all global framework
agreements with companies.
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